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If you felt uncomfortable, then that was sexual harrassment.
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oLearning Objectives Giving advice on prevention of sexual

CF'P harassment, Taking a course on sexual harassment prevention
st oty i1 oGrammar -Lfil StCf, ZHSHY SOk
= (-":,D oVocabulary and Expressions Sexual harassment,
Study Guide ! |

Coping with sexual harassment
oInformation and Culture
The definitions and punishment of sexual harassment

@ EH§I‘1 Dialogue 1 C@

Minu is giving advice on Khan's behavior. Listen to the dialogue what the two
are talking about and repeat.
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T12{A| | think so too.
Used when agreeing or approving
with what someone has just said 3
.7} 0| SA| 5t0] F Ol
This food has a strange
taste. |
Ly 22, EW7F HHA
ASE2 ZOL
| think so too. It may have i
gone bad because of the
w hot weather.

e —
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- 7 Ok K|2 M| 2E0| B[ eF SOz,
“Kahn, Jieun looked upset a while ago.
127 Z0|OF, ZISHCEL MZk3HA] Bt OHZIEI K12 M7t
SIE WA LIz 23 s3],
I know. | said that because | thought we were close enough. | was also
really surprised that Jieun got angry.

I3, SO S0 SHH0|L +XdS
L7ICHEH 43I20] 2 4 kT SO].

But, | was told that even though you meant it as a joke, if someone feels

uncomfortable or unsafe it could be sexual harassment.
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i U a7 73 O|F= O Q=0
szt it  pore Oh, is that true? | really didn't mean it...
T - U2 = 7t5 &t IHXEX|OF L2 AIBHES O5HEH A
0|12, e Lt= 7H2 Z OfL| 77t HRX|DF CHE AIHEL Q5HE 4
ied abou o 2  CH
e 2101, A4 ST OfZF 0jaIst 2RO}
. ‘gefn—a\ Do A E= Kahn, | know you were joking, but others may misunderstand you. It is a
Lf i?lm g\% pafuihes really sensitive issue to make sexual jokes.
=1 AN .
' d
|f you have studied hard, 3 i

you will score well. '

| will be really cautious from now on.

Did you listen and follow? Then answer the following question.
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0| AH 2t WU0{2? Why did Jieun get angry with Khan?

1. 20| ¥¥ sHS 17| H20/01L.




=i
displeasure

'
»

R ESES
physical contact

2RI

HeEd
abhorrence

e
M =Ct
o1 oo

sexual or sex-based

jokes

o
=24

lewd comments
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sexual pictures
or displays /
pornography
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video (clips)

Z5IM|L. Match the pictures to the corresponding words or expressions.
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This is used for reported speech. When the reported speech is a question, ‘-Lfil SICF is

used.

SAt (verb) At (adjective)

HAL (noun)

X2 (consonant) — QL1 Gt
t

X2 (consonant) — O|L1 GICE
t

—LLfn 5ot
2 (vowel) — -LF1I 5tC HE (vowel) — Lf11 3iC
Lt — QL L 5trt Z0t— Z2Lp 1 sttt SHl — ShO|LELD OfCh
SO — ML ot HFBECH — HEBELED S T4t — FISILED 5ot

- 2I3H M7F LISt A0 2IAH0] LLET 3o Q.
Rihan asked me what time | came to the company.
- LR MZHZEMOIA 2f 7120 ELLEL HA Q.
Minu asked Khan why he felt good.
- 7F 3|Al2 MO|UAR L2 ? Was the party fun?
L dl, 2240 FQt M| 0T ZE=Lkn Sh= AFZE0]| UK.

Yes, but there were a lot of people who asked me where Tuan had gone.

- 7F oA A I 7|2 LK Q7 Did you feel bad yesterday?

L} dl, 22 = &5 0|07 |3 =0, 435/S0| OfL|LkX SHHEL.
Yes, | talked to a friend about it, and he told me it might have been sexual harassment.

‘~LLF1" or ‘~Lf17" are often used in colloquial speech.

& Did you understand ‘-Lt1I 5tCH? Following the example, change the sentences

to reported speech.

2. -Lf1 SIS AFShM (R7DXE 22 oI,
Following the example, complete sentences using ‘-Lf1l StC}.

g abhorrence.
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SEHEOA
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HETo|
) @ AEHEIIN 7182500 S9iLE Solgiole

The counseling center asked me if | had a feeling of

somg
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The lecturer talks about sexual harassment and sexual violence in the

ez AY Uil Edols 4382 R s &

S=E 715X otz EH=OIM A%}

fffffff LICt Of2fet A £0|M L5 HotA O]

7|2 5 AL MR HEE oA =, A
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—7{Lt} either ... or é‘,‘ }-l OIO'IXI 7407" I j_El_'

Used when only one of two
things can be chosen

- Zxatof AjZH0| QOH S
QAL Pt EUE

CHErO| = 20| S3fct 20| M7
= O|NE =EotH HAsHOF BHLICt.

==

workplace. Listen to the dialogue first and follow what they are talking about.

On weekends | either read @' gil O||__|- A‘IEE;IQ ﬂ% [[HE Al’
books or watch movies. % %5 O|‘7‘|| 7|§0H TJ_ g}l gI-Eﬁl-
=i _7,HI‘F_']-E 3
A E&LL _?_E| DT x| o |5 t to wish

rr X bR Mo 0> © © ot ot I

Used when hoping for
Something to happen

XI’E 7|'0|'|X|'E Sol0= = 2| X572

7|45HAl7] HfE*LU:f

QUTHS AR, HHEA]

HHELICY,
Sexual harassment in the workplace usually starts )'/22:’9 that you find a job this
from the attitude that one treats his/her co-workers '
like a family member. If a work environment gets ﬁ
too casual, co-workers may have conversations
that are too casual with one another, and/or
have physical contact which may lead to sexual
harassment in many cases. Hence, if you feel
displeasure from the behavior of a harasser,
you should explicitly articulate your thoughts.
Moreover, it is recommended that when you are
sexually harassed or assaulted, you accurately
keep a log of what is happening and collect
evidence. We all should remember that every
single one of us can be a harasser and a victim.

\_ J
4 N
Did you listen and follow? Then answer the following questions.
1. ZAX}= 2910]| CHsH 0|0F7 |6t UO{L? What is the speaker talking about?
2. 43|30|Lt d=E IS W= HEA ot Z2S727
What should we do if we have been subjected to sexual harassment or sexual assault?
\_ J

2 o 8

dot= J-2(0f CHolf O[0F7 |32l AL, 2. AZiE FefotH| 7|=sl 71l SHE 2f=ot= /H Z0t2.
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M3|= X B Coping with sexual harassment

% &

S 7Foll At I A} S 5¢!
sexual assault perpetrator victim evidence witness
e oA

wehl WMREIMGH

Lok

OIAE Hedoflt Q~totlt =0(Y= =0
to articulate one’s to report to require to disadvantage
thoughts

« Hotk| = Loll= =M 2AE HE2istM 2.
Please, explicitly articulate your thoughts about things you do not want.
« Eofl ==0] S01M 11201 A1 13HOQ.
The thief broke in, so | called 112.
+ 57[2H Z0t5h= O0[0i|AH SEol2tl ZQdiE AZQINHL.
It is useless to force a child who likes to play to study.
- UBICHAIE 51 SIM0) 2AE3S 278 4 018,

o= 4.
If you have an accident while you are at work, you can ask the company for compensation.

A7 0 2I=010]2411 M 0|2l B Of FR.

=2 T L= L
When you get promoted, you should not be disadvantaged as a foreigner.

"
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2HORS| SO1Y e speccn s b
Indirect speech, ‘~Ct1! SiCF, ‘~(Q)2k1 SO, ‘-Atal SiCk, *-Lfil SiCF, are often used in

contracted forms, ‘-0, ‘~(9)HL’, ‘-ML’, ‘-L§L’. Contracted forms often are used for
rumors that are unfounded, because the speaker can be an anonymous person rather than
a specific person.

J

Q= Y| 25 CF FMSHHL? Did you hear everyone is attending this evening?

t
Lt: 2 oA 2 0] JIHA &2 QAL L. Manager Kim said he could not be here because of work.
7t =5 N7t HE2iL7? What did Suru say?
Lt MM 7FM AES BHS HEHQ. He said to go to the counseling center and get a consultation.
- ZF DRI F2F LS 0 2? What did the manager say?
Lt: Ot Z=2¢0f| & CHS|E SHRHL. He said to have a pep rally this weekend.
- 7 AEHMEAIA 22t o 2?7 What did they say at the counseling center?
Lt: 7L} S2I0| QULHL . They asked me to have evidence or witnesses.
23 Did you understand indirect speech and the contracted forms? Following the
example, complete the sentences.
/ 7

2. e FofdE ABOIM (B7)AE 222 H5HMIL.
Following the example, complete the sentences using contracted forms of indirect (reported) speech.

X|Z W7t 25 2|AJo] olthe
Jihun said there is a company dinner today.

OiC|A| §1201&
B0l

[ \
1 1
1 . 1
I = EZA L. 1 will bring it right now. =
1

I 71 04712, =4= Of2&] QF LI2H{ 2. Excuse me, | have ordered Guksu too. I
I Lt: Z|&SHLCH 2 EZAIL. 1 am very sorry. | will bring it right now. I
\ /]
“ 4

R.e 8 8 8 o8 o8 & & 8 8 8 & O 8 & 8 & 8 0 & 0 & 8 & 0 & 8 & & 8 8 8 8 & 5 & & 8 & 8 8 5 8 & & & 8 & & & & & & & & o o o oo 4

40 If you felt uncomfortable, then that was sexual harrassment. 135



@ ggaw

~

d3|E0 et O, X HZYLCH & Sl ZZ0 E
Following is a quiz concerning sexual harassment. Read carefully and answer the questions.

1) 43122 JHIXQl ZH0IEE JHRIMO = 51ZA

EfotM|R.

1. HOt W2istH o, S2|Ctal H2I6tH x off EAISHMIL.
If you think it is nght, select O, and if you think it is wrong, select X.

3oHOF BfLIC. o X

Sexual harassment is a personal matter and should be solved personally.

2) 7I5HAI7L 5|2 S & 20| JUUEXI7H

Q¢ 7|Z L o X

The fact that the perpetrator intended sexual harassment is an important criterion.

3) & 0l= HE RIEst= &

I ASE ZE L. o X

Sexual harassment includes words and actions that discriminate against men and women.

4) L|SHXt7t 44CtLT O|OF7|SHX| 222 ™ A 5|=Z0| OFELICY, O X
If the victim does not say no, it is not sexual harassment.

2. 719 F=9| Hit 0f0f| Cict 2F= =H2lo EMQ.

Check out the answer to the quiz above and a description of it.
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Q'E
0x
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Jto

-_rLOﬂ 7|zt et ofgy
5 ot Bt HHEE WA=,
Y7ot HeHot X2l AU S SC= =0/Y=
FAL 9 +XldE RUSE LAY Dt
JEE2 O 01 7Hele] ZX7t OfH AllZ M= 4
Z{SHOF ST

Sexual harassment in the workplace is when
someone uses their position of authority or power to
make another worker feel humiliated or threatened
by verbal or physical harassment of a sexual nature.
Therefore, sexual harassment should no longer be
considered a personal matter but a social issue.

2) X

J3|E 21X OtHX|E HEHsk= 7|& 7H=24 7t &
ot A2 oAt o Feks LU=t ol XY
LI} HX0I SHO|LF SEIA0| Aol &
A2t 42ZI5H0 HSO0|LE LS ot A0] AT

A g #X&0|4 2 E & 5 AL

The most important criterion to determine whether or
not sexual harassment has taken place is the effect
on the victim. Thinking that sexual jokes or lewd
comments liven up your work life and certain actions
or ways of speaking can be harassment or give
others discomfort.

3 O
EHALRE GIALE AHEotE ASot 0| SHYNAH =
HPS =7 B IR JESYUL HE

S0f "0XIS2 BE oL ST} WA H U
07" 59 U ST ATHYO| 7|20| LIMTIT 48]
20| gLic,

It is also sexual harassment if behavior and words
that discriminate against men and women make
someone feel uncomfortable. For example, if
someone hears "Women do not know" or "What does
a man know?" and he/she feels bad, it becomes
sexual harassment.

4) X
ISR} 210t H=otAH| HERoHK| U E JA
HSO0|ACH= A= T|HALS

O] &M= 25HA| =

HO|L ges 21 IHY & %!ﬁ'—l'lf e
AIHQI HE OJA} B 2IX| OtHAIE TH
ot= 7|=0| E|Xj= HauUt

Sexual harassment can be judged by the victims'
words or circumstances that it was an act that they did
not actually want, even if they were unable to express
this clearly. Therefore an explicit expression of
rejection or disapproval by the victim is not a criterion
to judge whether sexual harassment has taken place
or not.
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The definitions and punishment of sexual harassment

X3 U YeI2S NRE, EX T 2RIV XY U XI9IS 0I8at7ILr YR BAsH0] LHE T2X01 4
Mol ol 502 4 BY T HOUS LI siLE 4K oI5 1 %o 97 SO et 232 0192 18
3t 20/9i2 Fi 242 YRLICH(HEADSTSH H2E Mg

Sexual harassment in the workplace is when business owners, supervisors, or co-workers, using their
position of authority or power, or in relation to their work, make another worker feel humiliated or disgusted by
verbal or physical harassment of a sexual nature; and/or that a complaint or noncompliance about this results
in an adverse employment action against the victim. (Equal Employment Opportunity Act, the second clause
of Article 2)

XX LY M3|=E 2| 7§ My concept of sexual harassment in the workplace

=S
sHO.
IR} I0|H A}

The perpetrators Tivm v
Az, 43K, 225t . Che 22xt
Employers, Supervisors, H_ i Employees

Co-workers Mediator
5 CEE L K 018 .
e = Using their position in = 21}
Means the workplace. Result
9% 001 BS 58 27 e L ym 22y
Verbal or physical sing the relationship iati
N : ! ey Sexual h:mlllatlon
arassment of a sexua N E=PXaTol[e]
nature Employment disadvantage

M3|= Jt6liXte] X Punishments for workplace harassment

Y U 481 2X
— Prohibition of sexual
harassment in the work place

Ol W= AA|
Conducting sexual harassment
prevention training
BLIXE A
Punishment of offender
Al =X
— Sexual harassment manual —
L|5Hxt 2012 Z=X| SX|
— Preventing victims from being
disadvantaged

AE Y 70| "R 2
— Establishing counseling and remedial
procedures

20| xtg sz
——  Autonomous resolution of
disputes

41, Ad gA Z4s, ol 5 FA

Disciplinary actions, including a warning, reprimand, suspension, wage cut, termination
HEN MRA(IENZ F), DIAF HU(ESHHA) 2l

Administrative liability (penalty, etc.), civil liability (compensation)

X | HO &4

Moral reprehension and disgrace
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@ EPS-TOPIK =7| EPS-TOPIK Listening

F
o

Questions 1 to 3 are about looking at the pictures and choosing the appropriate
answers for the questions. Please check the questions first.

[1~3] CtS J8S B0 UU2 EHS VEMUAL.
Look at the pictures and choose the answer.

O] @ @

O] A2 Xz RS ot UsHIN?
What is this person doing now?

@ @ ®

0] A= Xz FU= ot UEHN?
What is she doing now?

2 @ @ ®

O] A =FRILI7F? Who is this person?

o

19 Questions 4 and 5 are about listening and choosing the appropriate answers for
the questions. Please check the questions and answers first.

[4~5] 3iLtS] 0[0p|S ET & JHo| HE0H ESHIAIL.

Listen and answer both questions.

4, YX= RS0 CHEHA] 0]0F7 |5t QUELI7F? What is the man talking about?
@ g5189 & @ gs139 ME
Q@ g3189 ¢il HH @ ds|Z9| tA Y

5. EAVL EHZ 0[0F/|okA| 2 A2 FRYUIN?
What didn't the man tell as ewdence?
@ AR @ HX|
Q@ =3 @ =N




d b E7] 2 Listening Script

1. @ O: ZQIQILILC}. S/he is a witness. @ O: ZHQILICYE, Itis an evidence.

@ Of: OoHAFRILICH S/heis a victim. @ Of: 7t AU LILE, S/he is a perpetrator.

2. O e 82=2 B3 USLLCE 1 watch pornography.

@ H =gas 211 QJIEL L | watch a video.

@ Y A& =22 ot UELICE | make sexual jokes.

@ < AMA ME2 ot USLCE | have physical contact.
3. @ Of: 225t UELILE. I'm forcing you.

@ Of: A3t UFLICE P'm reporting.

@ of: 275t JUSLICE I'm asking.

@ Of: Eodotl QUESLICE | express it.

4-5. gAY LMl H35S0| YIS W= Feoi ALlel M2ts Haoof gLt 2 2 &
of7| ELE HXIE ML THE YO = XRQ| QME Hedsk= A E5UT 12|10 0
of LOILt As= SFY == U= SHE ZOUAL. MRS BAL =52 SHAL, Gt AlZH &
A 5= He6H M £010F gL},

When sexual harassment occurs in the workplace, you must accurately express your thoughts. If
you cannot speak about it yourself, you should write a letter or express yourself in other ways. And
gather evidence to prove what the perpetrator(s) said or did. You must take pictures or record them,
and write down the date, time, and place exactly.

1.@2@3.@ 4@5Q@

3
O
JI0|-

. H2E =10 220 €2 A 1=24A L,
Listen to the conversation and choose the most appropriate answer.

HAtE AN MEE BHES 4 QIS L 7? When can this man be consulted?

O EQYE X ©QELYL: OFLYLH @ QY 2=

g Iy,
" ——————————

b6 o & O 6 6 & O 6 O & & & & & & & & & & O & O & & & & & & & & O & & & & & & & & & & & & 0 & O & O & & & & & & & & o

b & AHE E7| |2 Extended Practice Listening Script

B CEMR? A7 SEHMEXQ? dES L1 H20 0EA SHoF HH?
Hello? Is this the consultation center? What should | do for a consultation?
Of: AR A|ZHS OfjQFst CH20)| QA|H Zi2. You can come after booking the time.
o 08, kg F QU0 £0] A B Hehe,
Well, I'd like to get a consultation next Monday or Wednesday.
0f: 22U O, 95 BF O ENQ £QYU OB H[0] Y02, 1T} 2H2.
Monday mornings and afternoons are fully booked. Wednesday afternoon is free. Please, come then.

EE) o
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@ EPS-TOPIK ©17| eps-Torik Reading

2k 4 Questions 1 and 2 are about looking at the pictures and answering the

[1~2] O+g J7S 11 S= B8E 124 2.
Look at the pictures and choose the right sentences.
@ SUUL Y.
@ SAYULY.
® 7FaHRFRILICE,
@ T[oHATLICE,

At 1 AU
ot HEHWA 20/ U AU

Question 5 is about reading the text and answering the question.

[3~5] CI2 ZI20]| =SHA|L. Answer the following questions.

3, BIZHY| 252 A2 HARIL|TF? Choose the appropriate word for the blank.

7k AH HE0|U 9 25 S A2 2 JHYE ;o o= 2 2 ERO0|XIK?

— - - 22X

Is it a big mistake to displease others with physical contact or sexual sexual speech or

behavior?
Ly e, A 0l s ol= a=0(0H|L.
Sure, that's an act of .
O g © 88z @ Ws #t @ =% M=

4, BIZH0| o2 A2 2 L|7? Choose the appropriate word for the blank.

7h =2 M, A Kol M.
Suru, sit next to me.

Lt: o= M, O A A& U 43180 osigoh= A €XIQ7
Minsu, if | this, you know that it is sexual harassment in the workplace?
@ 4Q0otH @ AlotH @ AL1GHH @ HEi6HH

questions. Try to complete the task below with the words you have learned.

Questions 3 and 4 are about choosing the right vocabulary for the dialogue.



5. C2 ZZ20| Y3HYAI2L. Answer the following question.

S X AT A U KI9IZ 0IS5i7iLE R BEGI0] T2 22X X oIS
SO 474 EE EHYS LAP ot HYUCEL 1211 4N O 59| 278 SOIFK| gt

0|2 I1EH O S/8 F= XS ggU

Sexual harassment in the workplace when seniors like as a business owner, supervisors, or co-
workers, using their position of authority or power, or in relation to one’s work, makes another worker
feel humiliated with verbal or physical harassment of a sexual nature. And when it gives employment
because it doesn't comply with the demands of sexual behavior.

4 U2 Y 2MA| Q. Choose the appropriate word for Q.

= i
@ =Y @ BA @ =0[¢ @ =ML

_,_
O
5
[m]
—

1.022@3.0 4050

)

’x--------------------
Iz
k=
oo II
r
[u]
\--------------------x’

[1~3] BIZI0| E0{Z 7} L5248 1124 A2, Choose the most appropriate words for the blanks.
1' | - ; o /= S = I = N L
Xet A Fl4t= o =/ Z0reUL. M= 211715 Z0tstd! A Zl+t= HE
2= SOreLCt
My friend and | like Korean . | like Bulgogi and my friend likes Bibimbap.

OF=s @ It Q@ Fat @ =2
M| 2of ZCHotn M0 HQEfLC, J2iA WY Ol 7tM ECHSH 2MAS At
I need a bed and a desk in my room. So | will go to tomorrow to buy a bed and a desk.

ORES @ =48 ® 7t+8 @ HH

w

M= 512 Y12 BRI 312012 BREILIC, o €1 K01 S201S b
£ 4 UL,

| study Korean while watching Korean movies. | can learn Korean more easily and in a
more fun way. So | often use the subway or buses.

® 12|11 @ Lt @ 1H @ 13|

b 6 8 6 & O & 6 & 6 & & O & O & O & & & O & O & O & 0 & & & & & & & & & & & & & & & & & & & & & & 6 & & & & & & O & o

1.0 2.0 3.0
, B2 Pronunciation S

Listen carefully and repeat.

Korean has only one liquid ‘2’. It is realised as [r] between vowels, whereas it is realised
as [l] in the final position of a syllable. However, when the final consonant ‘2’ is followed
by a vowel, it is realised as [r] in the initial position of the following syllable.

1) o], 22|, a2, A2 o) e ot u

M-

o Ty
N ———

A\ S

RS 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 6 0 6 6 5 6 6 0 6 ¢ 6 6 6 6 6 6 6 5 6 6 6 6 6 6 o & & o & o 2
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