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VOCABULARY

ol M3|Z 22 of3] =3y 4518
-(v)C}/ct Sict Vocabulary Related to Sexual Workplace Sexual Harassment
Harassment

3|2 0|3} CHX] S 2h of 2]
Vocabulary Related to the Prevention
and Handling of Sexual Harassment

3|8 o] chs 2HE = AL

Can explain how to prevent sexual harassment.

3| = CHA] o]l cHa 20 CHERE 4~ RUCE
Can talk about how to handle sexual harassment.
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0{%| Sexual Harassment

e

£} szt
discomfort a sense of repulsion
e
w44l Bng |'

)
N, T
M gt MR ofof Ms|2
sexual joke sexist language

SIESES ST SthE
physical contact lewd comments pornography

LJJ|C}to feel AMCHEF the other person  AlSIC} to be severe  OFJf earlier EZ facial expression
M with a startle  =2IC} to be shocked 2| intention  Of|2ISICt to be sensitive =X| problem

ZAISICE to be careful

HAe| sHE =1 S/8 A0
EZ0l|A S/EEHQER
ALY eX|HE L2 = U= S/E5HH LR

2/2 XI5 st= 52 1f20]| 7| 20| LS.
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EHRE SAL

o [ AFZ ST

-EHQ’ is used with verbs and adjectives to convey a newly discovered fact that the speaker experienced

SEA0| 201 st ARl A

—

firsthand, while expecting a reaction from the listener.

OfH| 2 &7t Mo AHHIL.

QT0f| Ok M|

= g
= A L—

7b HIFEE OJ0IQ?
Lt: ZX7F Y2 OlSRHHL.

o gehs 2 AL,

At M

1. [E7]]12} 20| CHEIE 2MGIM|L. Complete the conversations as shown in the example.

[E7]]
7h: Wit Me| ZH0| ofEHH| 2
#30| of L}

Lb: SO MF SCH2 SHHER
7} XIoF W7}

(1) PEEREL
Lt : El0] Zahsh A% HES 3 % 2ot
7} : o= M7t

(2) 3IE LACE
Lt : ofiel Zl0] BALM STES BT YAAHER
7t 4= w7t

3) 7|=0] Lttt o|ct
Lt: E27} AlBt SEIHMS HHER

2. AUSk2 712 =2t [E7(]e 2ol EEES
Complete the sentences with the correct options as shown in the example.

L2 E =S

2HYSMI2.

Al&o| =t

AfEtol Tt

H= WX it

[27]]
K|k =20 si=-S30f| 2o, ALEo] BEe.
(1) S| Z= matn e ZHoi. ZE M7t

IXIMZHE XS HO 2O,

(2) ofdl &

(3) OtO|Lt MZF &1 QL= 7 [=ALofl 71 R L.
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CH5} CONVERSATION ¢ (m\.

d 4 OFF M, Op7t R71 M| EX0| Bo| o FHib|Q.

Madhu, earlier Yujin didn't look happy.
o £ U], XM= ZISHA| dZshM st 2ol |21 M7t SHE LM 2% =3H0i2.

Yes, | thought we were close so | said what | said, but then Yujin got angry and | was really surprised.
34 SHOIXIEH ATl B;ULOILL £XIME LT H5|Z0| E 4 Yloje.

Even if it's a joke, it can be sexual harassment if the other person feels discomfort or shame.
o & 322?33 o= o=

Really? That wasn't my intention...
M4 CHE MEO| Qa8 4 Qs sEe etats i

Z012. ¥H SH2 ofF o|2ist ZEXHESR.

It's best not to make jokes that others might

misunderstand. Sexual jokes are a very sensitive

issue.
ohE L, Yoss TABR.

Yes, I'll be more careful in the future.

of'd A0l STo| d5|S0| E £ l01e?
In what situation can a joke become sexual harassment?

= M= OFF MofjA] ofed ZAHE 5l F0{27? What advice did Jinsu give to Madhu?

@) HAIEl 23S 25101 Ch3l5H EM| Q. Practice speaking using the provided expressions.

- EH0| o B}, TS SiC), WSS LiCk
BAUZ 2 4 9 ST

- 71120 Litth =0|C, Ol BERICH 518 LiCY,
SRILS L2 U= MM TS

PRONUNCIATION

194

R, M, 3RO, B, A, RITF AR = AL, ARSS MIEE|R| 52 1] R USsl, SIRS2 Ela
2|2 LSt

When the consonants ‘71, C, H, A, X’ are preceded by ‘71, 11, 3, the preceding consonant is pronounced
as an unreleased [71] and the following consonant is pronounced as a tense sound.

(1) =g IR

[:_'l? = —|;|-T =
(2) e (=] B[R SHELICHSELICH



M5|% oflata} cix| wh 24 of3]
Prevention and Handling of Sexual Harassment

4 eIx| =Y F4ES

A4 x}0|
gender sensitivity gender equality

gender difference

7slixt |3 x}
perpetrator victim

=0
O -

witness

evidence

TR T |

s i et
L

O|AIE ESdoiCt AosCt QTsICt
to express one's intention to report to demand

{ HIASICH to occur  O|SHSICH to understand  SHSSICtto act A& situation  2YOFXIZ|Ct to realize
=

oo
43ICtto be clear ESICHto suffer  ZHESIC} to secure  ABiX| sex crime A 3E3H sexual assault

& TS H3 [HT]]ef Zo] BEE eI,

Look at the pictures and complete the sentences as shown in the example.
[E7]]

(1) e DT

Atciigol Zo|Lt S w20l 22 |

Ol/7t 0{oF ZFH L 435|152 ofde = AL

(3)

BRIt 0K} Afolofl= Ol/7t AN L.
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GRAMMAR 2

-(&) b /cha sict

“(S)LO/CL SHEFE SAL FEAM0] 204 CHE AIOAIM S2 O AlES TEE I AZSITt.

‘~(-)LCta/Ctar StCF is used with verbs and adjectives to convey a fact heard from someone else.

uHl o -=Cha sict B} - of=cha sict
EA} C} » 2C}m st
° HEX| W HEX| ‘=’ - nks LU~ 2L 5Lt
2 x, wd e L sttt BHSC} - BHECHD BiCf
) _ |:||-o||:_|- — |:||-0I|:_|-_T|_ 3|-|:_}
_19_ - = A AN A AN
2 Ct2 SiCt HFEEC} - HpBCET SHCH

% HARRL 84 AH2E mi= (0])2t1 SICFE HEf7t HRHCH
When used with nouns, it takes the form ‘(0])2t1 StCF.
LY 25 M35 o2 WK BHotoF SHoFA 51 2.
EEI2 AlZtofl= CHE 1SS 0|&ot= Z10| HE|SICH sHe.
b ZO W7} T2l HU0IQ.
Lt: oK &2 & ML s,

1. [H7]]12} Z0| 22X HHFM|L. Change the sentences as shown in the example.

[E7]]
L2 THS 2ol O|AIGHL.” = Z= MZFCHS 20l OJAFEHCLL e,

(1) OfOILf: "LHY H35I8 o uKE S0

S
|l
02
>
gh
ol
n

=2 o 5h= 7 E01R.

@
]
a

D “LHZO] OFF M| o]0

3y & 3 3

(4) OFF:"QF S0 Lo Hote.”

2. OfZ M7 Z2iE S0|2. [E7]] 20| S2 LIES sl M.
Agung took a lecture. Say what he heard as shown in the example.

Zoxk: [27]] HE L 458, 45 TS ZSHOF SHLICh
(1) 2| RE7} LSHALE, 7ISiAIE 2

fel= LgESHt JE XI0|Z Of3H3HOF eHL|C.

|.|'|
i
>
30
o>
C
o

() Lts sEoR i) yriwe Bz, SIS
=2 4 et
(3) 445 S5k OF ofl2i3t ERIILICE

[27]] N




@ HMAIE 52312 &

LS} CONVERSATION 7 195

fel= B0 8 2IX| ZdS 71X BS3H0F ELC.

[ =) OT o=
In the workplace we must act with gender sensitivity.
X 9Ix| 24402t QFHTWST} M XI0IS 0J3H5HT, LAMEOIA MRIHE SlojLt $5S
2OIXIE|= AS TefLict. o eIX| Zed2 ZE L] 43|82 ofde = ASLICH
Gender sensitivity means understanding gender equality and
gender differences, and noticing discriminatory language

or behavior in daily life. Gender sensitivity can prevent /\g Ual?,:l o:||U°Pp_|-
sexual harassment in the workplace. CH3 UOWJ

ATy oLt S| 23ZE LH 236t
17| E2i5h= 210 SLELICY.

2 25
=8 SEBOIL SRUE YE Ul BiE

L

L]

It is important to cIearIy express discomfort when
another person's words or actions are unpleasant. Also,
when subjected to sexual harassment or a sexual assault,
evidence should be secured and reported.

M oIX| 240 0] 2? What is gender sensitivity?
45| S0|L} HFHS T3S = oA sHok EHR?
What should someone do if they suffer sexual harassment or sexual assault?

Ol

5104 CHS}SH HAM| L. Practice speaking using the provided expressions.

oM d x| ZHdS 7R SSHOF =|C,
20| OfF FL3iCt

= 23S ZEéslok SIct,
do| =C}

ox A
re
Rl

Sl

2z oz
lok
H1 ofu
ko Mo
o
3o
r mo
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ol
T
),\J

7t - Ofd| 21F Lh “dz| offdzt o g Z2eis S0,

Lt: 2212? 2& WEoIANL?

Yol|l Al S
z

Ix| Z=

\J

X
0

ro 0’1

*—r“° 71|51 SEsH0F ElCt 51,
== 2]

T =23t

ox |t
0x r2
Q u
1
=IOI=I

Q 88t ESH | USEFULEXPRESSION m

7t ZF uEATHH| oF B M F M FAH L.
= = . . .
ﬂ’c; = u‘l -.-Hl_g_ Please pay attention so that the packaging box doesn't get wet
in the rain.
Lt: |, ZZASLICE Yes, | understand.

Please pay attention.
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Workplace Sexual Harassment

SUOILL 2EH S2 F7LE 1EY 20|92 F= S92
ISHE sl= WRIE TRUCEL daSol= SEet s,
Q|=20f Cish HIRLE HIt S| A0{% el ofL|2t S2t
gh AREIO|L T8, "M SE AAGHALE 20 F= S Al
2t e, 2[A0[L} OFR3| Af2|0M &S HEEE 2235t
= ¢ SO| 2= ZerELCh

Sexual harassment in the workplace refers to acts that cause
discomfort or humiliation to another person or cause
employment disadvantage through words or actions of a
sexual nature. Sexual harassment includes not only verbal
acts such as making obscene jokes or comparing or
commenting about someone's appearance, but also visual
acts such as displaying or showing obscene photos, drawings,
or graffiti, or forcing someone to pour alcohol at a company
dinner (hoesik) or outing.

When workplace sexual harassment occurs, the victim should
report it according to the relative procedures, and the
perpetrator should be appropriately dealt with. The
perpetrator may face criminal penalties or may pay
compensation for damages, as well as face social punishment
such as moral criticism or damage to their reputation. In
addition, the workplace may impose punishments such as
warnings, pay cuts, demotion, or dismissal.

33 U MEIZS O5t7| SIS MR Z55HD ofo)
£ X|7|04, 45401 QI0{L HES A7IOF BILICE rfise] S
of gio] AJE{0l QlojLt HEoZ Ariue Bt 2B
SPH| BHEL RIS s of BLICH 4522 drfyo) o
27t ZHS Fshots YOI 012 OlYsts A KIS
28 #32 Tk o =20| guict

To prevent workplace sexual harassment, mutual respect and
courtesy must be maintained, and sexual language or
behavior should be avoided. Sexual language or behavior
without the consent of others can be insulting or make them
uncomfortable, and therefore must not be done. Sexual
harassment infringes on the dignity and humanity of others,
and preventing it helps create a safe working environment.

EIE L 45| S0| wlistH, Extol| w2t A5t & mIshKt
= BSstn Jtslikt= XM s| ZX[sofF giLICt tshXt= &
At XHOILt i afat ZH2 B MU S 2| 2 @0t OfL
2t ==X H|HO|L Hof 241 22 AlS|H Mg HE
UELICE ESH AF|M= oLt 28, 29| aiixl, sie S
op S MHS B ElL|CE

5|2 of|eteHo)| ChsH Adst £ QICE. | can explain how to prevent sexual harassment. ]

« M35|Z x| ghHoj| cHsH et 4= QICT. | can talk about how to handle sexual harassment. O

< 2™ E2 A2 ARFS0||A| FEFet 2= QICE. | can convey facts | have heard firsthand to others. O

34 3|2 U M8 of|dt SEXUAL HARASSMENT AND ASSAULT PREVENTION 53
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E7| LISTENING

O SE0| &R0i2 Aol SE2 Hoje
@ OHF W7t sES 3ol @ FZH M 20| S0

[2~4]CHES ST OlojRl= 22 7hy Yate 218 TN,

2. @ Mz olalaHof =HQ. @ L|3HXHE FHOtEAM(L.
® XNeznz2s= 2ooR. @ M SUAlEkstD aols EAM|L.

3. O© X[ 841 7H=E SAELICE Q@ 43|15 oY ]S FH(5 FHL
@ 43|8 ofF UKof|M HO| HiRoL @ 43|18 oY UK S 22 Ho| A
4. O N7t SPELLC
Q@ ME 7S Tt
® 2AE EHSAUSLICL

E71%2

1. Of: O M7t 22 SEHSE J0ie?

2. 0f: 438 W20l 12 7= LREC oEA| ok EX| 22210{L.

3. & 25 ds5|8 ofld ug0| oLt { FHMSIHIL.

4. 0f : FZ N, O T2 doidoA SAAS E + A0,

5. 0f: Ofxl 2l2| Sofl & ch2leo] ® RXI&lofl chsl SES 3Hoie.
B - a30{e? SaK5iCtn E0L?
01 : 4|, & CH2|'e2 SEo[2t X2 7[20] oF 0L,

o - CI30l 2 SES £ 51 S|AMo]| HEZ 0[0f7 [5HM|2.



